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MEMORANDUM OF UNDERSTANDING FOR OBLIGATED POSITION 
 
The position of FIRE CHIEF GS 0081-12 located at The Fire Department at JRB 
NEW ORLEANS. LA, is an obligated position to an employee with statutory 
return rights. 

 
Employees who accept overseas tours are generally assigned to two or three 
year tours. However, an employee may remain overseas beyond the initial tour 
at the request of the overseas manager for up to five years and still retain 
statutory rights to the stateside position he/she held prior to the overseas 
assignment. The stateside manager/supervisor has the discretion to continue 
the position obligation beyond the five-year date if the overseas employee is 
granted an extension. Normally, short term extensions or less are granted if it is 
in the interest of the overseas mission or in special situations at the request of 
the employee. However, the manager does not have to maintain the position 
obligation beyond the five-year date. 

 
Normally, a position obligated to an overseas returnee with statutory return rights 
is filled on a permanent basis. The employee selected to fill the obligated 
position must agree in writing that occupancy of the obligated position is subject 
to the return of the employee of an overseas assignment. 

 
By signing this memorandum, the employee certifies and agrees that when the 
Human Resource Service Center receives notification from the employee to 
whom the position is obligated will be exercising return rights, the incumbent 
must vacate the position. If there is no vacancy for assignment, reduction in 
force (RIF) procedures will be used to determine the job placement entitlements 
of the incumbent of the position. 

 
 

   
Employee Printed Name 

 
HRSC/HRO Rep. Printed Name 

 

 
Employee Signature/Date HRSC/HRO Rep. Signature/Date 

(b) (6) (b) (6)

(b) (6)
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(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
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From:
To:
Cc:

Subject: Cert Issuance for RPA #298645 Fire Chief GS-0081-12 TEMP NTE 5 Years
Date: Wednesday, July 20, 2022 7:22:12 AM

Good Morning,
 
The following certificates were issued for RPA #298645:
 
20220720-CACK-001     Competitive Merit Promotion
 

The expiration date is 08/14/22.  If you require a one-time 20 day extension,
please request prior to the expiration date.
 
Any questions, please let me know.
 
 

Human Resources Specialist
OCHR Stennis
 

 
 

(b) (6)

(b) (6)
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(b) (6)

(b) (6)

(b) (6)
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(b) (6)
(b) (6)
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(b) (6)
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From: usastaffingoffice@opm.gov
To:
Cc:

Subject: [URL Verdict: Neutral][Non-DoD Source] Official Job Offer For FIRE CHIEF, GS-0081-12 (NV-
22JUNSEMZNV5200206298645)

Date: Monday, August 15, 2022 7:28:17 AM

Please go to the following link, respond within 3 business days of this offer, and complete the
newly assigned tasks in the USA Staffing New Hire Module:
https://onboard.usastaffing.gov/?newhire=HOKDJ-51TU&type=official

This letter is an official job offer for the position of FIRE CHIEF, GS-0081-12 (full
performance level GS-12) with the NAS JRB NEW ORLEANS located in Belle Chasse,
Louisiana. This offer letter includes the final compensation package (excluding benefits) for
this position. Your temporary promotion will be effective on 08/28/2022.

Your pay is set at GS-12, Step 1 for a total adjusted salary of $79,363 (inclusive of locality
pay and nonforeign area cost of allowance, if applicable) per annum.

IMPORTANT NOTES:
~ Security Clearance Required: This position requires the ability to obtain and maintain a
security clearance. Inability to obtain and maintain the required clearance level may be a cause
for removal from the position.

COVID-19 VACCINATION INFORMATION: If not already completed, you will need to
provide your vaccination status as well as comply with all applicable workplace safety
protocols related to masking, physical distancing, testing, travel, and quarantine. This
information will be utilized to identify the applicable workplace safety protocols you will be
required to follow. Safety protocols will vary depending on your vaccination status and
telework or remote status of the position and your need to report in person to the worksite. 

GOVERNMENT ETHICS REQUIREMENTS: The Department of the Navy is committed to
maintaining an ethical culture and upholding the principles of ethical conduct. As a
Department of the Navy employee, you will be subject to the Standards of Ethical Conduct for
Employees of the Executive Branch as well as the criminal conflict of interest statutes. If you
are a new Government employee, or as a new employee to this Department, you will be
required to receive initial ethics orientation within 3 months of appointment. If you have any
questions about these requirements, or any government ethics issue, you should contact the
ethics counselor for your organization which will be located in your local Counsel or Judge
Advocate General's office. If you need assistance locating your local ethics counselor please
email ethics@navy.mil

Additional reporting day information (i.e., reporting date, time, location and map) will be
provided. If you have not received this information by August 25, 2022 or if you have
questions regarding the electronic completion and submission of forms, please contact 

 or (904) 542-4378.

(b) (6)

(b) (6)

(b) (6)
(b) (6)
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This letter serves as official notification of your selection and must be exhibited at the
entrance gate or pass and ID office to gain access to the installation. I wish you the best in
your new position.

Sincerely,

(b) (6)
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